Hempstead, Town of and Town of Hempstead Employees Unit, CSEA Local 1000, AFSCME, AFL-CIO, Hempstead Local 880 (2013) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Hempstead, Town of and Town of Hempstead Employees Unit, CSEA Local 
1000, AFSCME, AFL-CIO, Hempstead Local 880 (2013)  
   
Employer Name: Hempstead, Town of 
 
Union: Town of Hempstead Employees Unit, CSEA, AFSCME, AFL-CIO 
 
Local: Hempstead Local 880, 1000 
 
Effective Date: 01/01/2013    
 
Expiration Date: 12/31/2016 
 
PERB ID Number: 7385 
  
Unit Size:  4000 
 
Number of Pages: 79 
 
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
GEN/7385
unit size: 4000
-
Dear Fellow Employee,
America’s largest township is also the 
nation’s best town, and our municipal workers 
are integral to the superlative quality-of-life that 
residents enjoy in our seaside home.
I never cease to be impressed with the 
first-rate services and programs presented by 
the finest workforce anywhere.  Indeed, my 
admiration for my fellow employees is reflected 
in the terms and language of the CSEA agreement.  Built upon mutual 
respect and common goals, this agreement also is emblematic of the 
strong partnership that has been forged between management and 
labor in Hempstead Town.  This contract provides our employees with 
fair compensation for their outstanding efforts.
The relationship between management and labor in our 
township should serve as a model for other municipalities to emulate. 
Careful budgeting and effective communications have made the 
collective bargaining process smooth and productive.
The entire Town Board stands firmly behind a workforce that 
embodies the highest ideals of public service.  What’s more, this 
contract represents the administration’s heartfelt respect for your 
professional service and well-being.
 Sincerely,
KATE MURRAY
Supervisor
MESSAGE FROM 
SUPERVISOR KATE MURRAY
Dear Fellow Members,
 This  Collective  Bargaining  Agreement 
is the culmination of lengthy negotiations and the 
diligent efforts of CSEA's Negotiating Team along 
with the administration of the Town of Hempstead. 
It  demonstrates  that  working  together  in  an 
environment that fairly evaluates the complex 
issues facing the parties can result in a solid 
long-term agreement. Together we were able to 
satisfy all of the legitimate concerns brought on by 
a repressive economy while providing fair wages increases, a quality benefit 
package and job security for the next four years.
I am very pleased to see that in addition to a base salary increase in every year, 
the agreement also provides for improved optical and dental benefits. With an 
employee ratification vote resulting in a historic 87% approval rating; I am 
confident that you feel the same way.
Our members devote their lives to providing the essential municipal services 
that are fundamental to the quality of life here in the Town of Hempstead. To 
illustrate their respect and appreciation for the dedication and hard work 
performed by our members, Supervisor Kate Murray and the Hempstead 
Town Board have literally invested in all of our futures by unanimously 
approving this agreement.
Finally, I am humbled by the faith you have always shown in me since I took 
office as President of our Local and I am proud to have secured this 
2013-2016 Collective Bargaining Agreement on  your  behalf. The  Town of 
Hempstead workforce is truly the finest in the nation and I thank you for 
affording me the privilege to represent you. 
                                                                   In Solidarity,
                                          Charles R Sellitto
                                                                 CHARLES R. SELLITTO
                                                                  President
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THIS AGREEMENT entered into as of the 1st day of January, 
2013, by and between the TOWN OF HEMPSTEAD, a Public 
Employer having its principal office at Hempstead Town Hall, One 
Washington Street, Hempstead, New York, 11550, hereinafter 
referred to as the “Employer” and the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO, the recognized 
Union, 143 Washington Street, Albany, NY 12224, by its 
Hempstead Local 880.
W I T N E S S E T H:
 WHEREAS, it is the intent and purpose of the parties to this 
agreement to promote and continue the harmonious relationship 
existing between the CSEA, the Employer and its employees, 
and to provide procedures for the prompt, peaceful and equitable 
resolution of differences which may arise from time to time 
between the Employer and its employees and the Employer and 
the CSEA, so that there will be no interruption of services to the 
residents of the Town of Hempstead; and
 WHEREAS, the CSEA has previously been recognized as the 
sole and exclusive negotiating agent for the employees of the 
Employer other than elected officials;
 NOW, THEREFORE, it is agreed as follows:
1. RECOGNITION: The Employer recognizes the CSEA, 
Local 1000, AFSCME, AFL-CIO, as the sole and exclusive 
negotiating agent for the employees1, including other 
than full-time employees of the Employer, except elected 
officials, those designated by the Town as its Negotiating 
Team Members, Members of Boards & Commissions, and 
Secretary to Town P.E.R.B., for the term of this agreement, 
January 1, 2013 through and including December 31, 2016. 
As used throughout this agreement, the term “other than 
full-time employee” refers to an employee employed in a 
position designated by the Town (in its sole discretion) as 
anything other than full-time (notwithstanding the tasks 
performed and/or the number of hours the employee is 
scheduled to, or actually, works while holding such position). 
(1) See exhibit A.
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2.  STATUS: The CSEA shall have unchallenged representation 
status until seven (7) months prior to the expiration of this 
agreement.
3.  AGENCY SHOP FEE: The CSEA shall have the following 
security:
 (a) Every employee, including other than full-time employees, 
who is a member of the CSEA on January 1, 2013 shall remain 
a member in good standing of the CSEA for the term of this 
agreement or pay the CSEA service fee as hereinafter set forth.
 (b) Every employee, including other than full-time employees, 
hired during the term of this agreement shall, no later than the 
first pay day after the date of such hiring, either:
   (1) Become a member of the CSEA and remain a   
      member in good standing for the term of the 
    agreement; or
   (2) Pay the CSEA service fee hereinafter set forth.
 (c) The CSEA service fee referred to herein is a fee equal 
to the bi-weekly dues of the CSEA, to be paid to the CSEA by 
employees, including other than full-time employees, who do not 
become members of the CSEA. Such amount shall be deducted 
from the employee’s bi-weekly pay check  and shall be paid 
directly to the CSEA on each bi-weekly pay day.
4. A.  PAYROLL DEDUCTIONS (DUES):  The Employer agrees 
to deduct from the wages of such employee, including other than 
full-time employees, on each pay day 1/26th of the annual dues 
prescribed by the Union and to forward the full amount of such 
deductions to the Civil Service Employees Association, Inc., 143 
Washington Avenue, Albany, N.Y.
   B. OTHER DEDUCTIONS:  Upon presentation of an 
authorization in writing and signed by an employee, including 
other than full-time employees, and in form satisfactory to the 
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Employer, the Employer agrees to deduct from the wages of such 
employee on each payday (or less often if so specified in such 
authorization), amounts for CSEA insurance programs, CSEA 
Legal Services Plan (LSP), and/or Town of Hempstead Local 880 
legal plan, CSEA tax shelter annuity plan, cafeteria plan, credit 
union and any other authorized deductions, including those  which 
are presently in effect or which may arise as a result of  agreement 
with the Civil Service Employees Association Inc., Local 1000 
AFSCME, AFL-CIO.
5. WAGES:
(a) Effective July 1, 2013, the Salary Schedules B, C and D
shall be increased one (1%) percent, and all employees who 
were employed on such Schedules prior to July 1, 2013 during 
and are still on the Town Payroll as of July 1, 2013, shall be paid 
accordingly.
(b) Effective January 1, 2014, the July 1, 2013 Salary
Schedules B, C and D shall be increased two (2%) percent, and 
all employees on the Schedules shall be paid accordingly.
(c) Effective January 1, 2015, the 2014 Salary Schedules B,
C and D shall be increased two and one half (2.5%) percent and 
all employees on the Schedules shall be paid accordingly.
(d) Effective January 1, 2016, the 2015 Salary Schedule B, C
and D shall be increased three  (3.00%) percent and all employees 
on the Schedules shall be paid accordingly.
(e) All new employees shall remain in the Start Step for one
year.
(f) All ungraded full-time employees shall receive the following
wage increases as follows:
1.00% wage increase on July 1, 2013
2.00% wage increase on January 1, 2014
2.50% wage increase on January 1, 2015
3.00% wage increase on January 1, 2016
(g) Other than full-time employees.
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  Employees who are other than full-time, shall not receive 
less than the lawful minimum hourly salary.
 
 (h)  Cafeteria Plan
 The Town shall continue to administer a “section 125 cafeteria 
plan” for employee participation pursuant to Internal Revenue 
Code section 125.
6. GRADED SALARY PLAN:
 (a) Effective January 1, 2013 – December 31, 2016, the graded 
salary plans applicable solely to employees in the service of the 
Employer on December 31, 1974 shall be as shown in Salary 
Schedule B attached. 
 (b) Effective January 1, 2013 – December 31, 2016, the graded 
salary plans applicable to employees hired on or after January 
1, 1975 and prior to January 1, 2013 shall be as shown in Salary 
Schedule C attached.
 (c) Effective January 1, 2013 – December 31, 2016, the graded 
salary plans applicable to employees hired on or after January 1, 
2013 shall be shown in Salary Schedule D attached.
7. LONGEVITY INCREMENTS:
 (a) Pursuant to the graded salary plans annexed, each 
employee in the service of the employer shall receive the 
increments to which he/she is entitled by reason of the number 
of years of service.
 (b) Ten (10) years longevity.   Effective each January 1, each 
employee who has completed ten (10) years of employment with 
the Employer shall receive a longevity increment of Three Hundred 
Seventy-Five Dollars.
  
 (c) Fifteen (15) years longevity.  Effective, each January 1, each 
employee who has completed fifteen (15) years of employment 
with the Employer shall receive an additional longevity increment 
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of Five Hundred Twenty-Five Dollars, for a total of $900.
 (d) Twenty (20) years longevity.  Effective, each January 
1, each employee who has completed twenty (20) years of 
employment with the Employer shall receive an additional 
longevity increment of Seven Hundred and Seventy-Five Dollars, 
for a total of $1,675.
PAYMENTS:
 (a) Payments for 15 and 20 year longevity increments shall 
be computed and paid by August 1 of the calendar year for those 
whose anniversary falls between January 1 and June 30 of the 
current calendar year. Payments for 15 and 20 year longevity 
increments shall be computed and paid by January 1 of the next 
succeeding calendar year for those employees whose anniversary 
falls between July 1 and December 31 of the previous calendar 
year. Such increments shall be payable in one lump sum.
 (b) Payments for the 10-year longevity increment shall be 
computed and paid by December 31 of each year.
8.  HEALTH INSURANCE:
 
   (a) For employees hired as full-time employees prior to 
January 1, 2005, the Employer shall provide at no cost to the 
employee the Empire Enhancement Core Plan now in effect 
or hereafter amended, and available Health Maintenance 
Organization options pursuant to the existing laws and regulations 
now in force or as hereafter amended.
 
 (b) For employees hired as full-time employees on and 
after January 1, 2005, the Employer shall provide the employee 
with the same health insurance as provided to employees 
hired as full-time employees prior to January 1, 2005; however, 
employees hired as full-time employees on and after January 1, 
2005 and prior to January 1, 2009, shall contribute towards the 
Town’s cost of such health insurance as follows:
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 (i) during the first year of eligibility  15%
 (ii)during the second year of eligibility 15%
 (iii)during the third year of eligibility  10%
 (iv)during the fourth year of eligibility  10%
 (v) during the fifth year of eligibility  10%
 
 After 5½ years of full-time town employment, the Town shall 
provide health insurance coverage with no contribution by the 
employees.
 (c) For employees hired as full-time employees on and after 
January 1, 2009, the Employer shall provide the employee with 
the same health insurance plan as is being provided to employees 
who had been hired as full-time employees on and after January 
1, 2005; however, employees hired as full-time employees on and 
after January 1, 2009 and prior to April 23, 2013 shall contribute 
(commencing with their eligibility after six months of employment) 
towards the Town’s cost of such health insurance as follows:
 (i)   during the first year of eligibility 15%
 (ii)  during the second year of eligibility 15%
 (iii) during the third year of eligibility 15%
 (iv)  during the fourth year of eligibility 15%
 (v)   during the fifth year of eligibility 10%
 (vi)  during the sixth year of eligibility 10%
 (vii) during the seventh year of eligibility 10%
 (viii)during the eighth year of eligibility 10%
 (ix)  during the ninth year of eligibility 10%
 (x)   during the tenth year of eligibility 10%
 After 10 ½ years of full-time town employment, the Town shall 
provide health insurance coverage with no contribution by the 
employees.
 (d) (1) For employees hired as full-time employees on and after 
the ratification date, April 23, 2013, the Employer shall provide 
the employee with the same health insurance plan as is being 
provided to employees who had been hired as full-time employees 
on and after January 1, 2009; however, employees hired as full-
time employees on and after April 23, 2013, and on whose behalf 
the Town is paying (or co-paying) a health insurance premium, 
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shall contribute fifteen (15%) percent (commencing with the date 
of their Town co-paid coverage and thereafter) towards the Town’s 
cost of such health insurance.
    (2) For employees hired as full-time employees on and 
after April 23, 2013, the Employer shall only be obligated to pay 
(or co-pay) a health insurance premium if (and for so long as) such 
employee is eligible for coverage under the rules of NYSHIP (or any 
other plan offered through the Town). Notwithstanding the foregoing, 
for employees hired on and after April 23, 2013, the Town shall not 
be obligated to pay (or co-pay) a separate premium for the spouse of 
a Town employee (excepting an individual premium for such spouse 
commencing with his/her retirement) on whose behalf the Town is 
paying (or co-paying) a family premium.
 (e) Effective April 23, 2013, employees will have a six-month 
waiting period (or such shorter period as may be required by law 
or Plan rules) for Town-paid health insurance coverage.  These 
employees may purchase health insurance during any eligibility 
period which may exist prior to six months (subject to the rules of 
NYSHIP, law or any other available plan), but shall do so at their 
own expense and at the prevailing rates.
 (f) (i) All employees presently enrolled in family coverage 
under the Empire Plan or any other plan offered through the Town 
and all new employees who are entitled to be enrolled in the family 
coverage under the Empire Plan or any other plan offered through 
the Town may participate in a health benefit buy back program.
   (ii) Employees are eligible to participate in this program 
provided they have health insurance coverage through another 
insurance program and furnish proof of such coverage to the 
Town. The Employer will furnish a copy of such proof to the CSEA. 
These eligible employees may discontinue family coverage under 
the Empire Plan or any other plan offered through the Town and 
receive either
   (a) individual coverage and $500 a year or
   (b) no coverage and $2,000 a year.
   (iii) The foregoing paragraphs (f)(i) and (f)(ii) shall expire 
on December 31, 2013.
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 (g) (i) Effective January 1, 2014, and subject to the rules and 
regulations of the New York State Health Insurance Program (or 
any other Plan offered through the Town) as same are in effect 
from time to time, all employees presently entitled to be enrolled in 
family coverage under the Empire Plan or any other plan offered 
through the Town and all new employees who are entitled to be 
enrolled in the Family Coverage under the Empire Plan or any 
other plan offered through the Town may participate in the Town’s 
health benefit buy-back program.
   (ii) Employees are eligible to participate in this program in 
accordance with the rules of NYSHIP (or any other plan offered 
through the Town), and if permitted by such rules provided further 
they have health insurance coverage through another insurance 
program and furnish proof of such coverage to the Town.  Such 
employee shall be required to certify on an annual basis that 
they have coverage through another health insurance plan.  The 
Employer will furnish a copy of such proof to the CSEA.  These 
eligible employees may discontinue family coverage under the 
Empire Plan or any other plan offered through the Town and 
receive either (a) individual coverage and a sum equal to 33 1/3% 
of the net premium savings by the Town; or (b) no coverage and 
sum equal to 33 1/3%  of the net premium savings by the Town.
   (iii) The money provided under the foregoing buy-back plan 
shall be considered a health supplement payment to provide for 
healthcare expenses not otherwise covered by health insurance 
of these other plans.  Payment of the monies will be issued on 
June 1st and December 1st of each year for the period of time that 
the employee has participated in this program.  Employees are 
entitled to be re-instated in the family coverage of the Empire Plan 
(or any other plan offered through the Town) only in accordance 
with the rules of the State Health Insurance Department or 
applicable plan.
 (h) For employees who retire with at least ten (10) years’ 
service with the Town (or any public employer in the State of New 
York, provided the employee has at least five years’ service in the 
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Town), the Employer shall pay the percentage share of the cost of 
individual and family health and dental insurance for employees 
in retirement which was in effect for such employee on the day 
immediately preceding the employee’s retirement.
 (i) The Employer reserves the right to change health insurance 
carriers, provided however that the level of benefits received by 
the employees are equal to or greater than the level of benefits 
that were received prior to the proposed change. In addition, the 
Employer shall give the CSEA sixty (60) days notice of its intent 
to change carriers and the Employer shall provide the CSEA with 
a copy of the proposed carrier’s benefit package forty-five (45) 
days prior to it being placed into effect.
9. DENTAL INSURANCE:
 (a) The Employer agrees to continue the non-contributory 
Dental Plan now in effect, including all increases in premium 
payments (including a 10% increase in benefit payments effective 
April 23, 2013), for the duration of this agreement. The maximum 
coverage benefit shall be $1,800 per annum until April 23, 2013, 
and shall be paid $2,000.00 per annum thereafter.  The maximum 
coverage benefit for orthodontics shall be $1,000.00 until April 
23, 2013 and shall be $1,100.00 thereafter.
 (b) The Employer shall maintain a list of at least 150 dentists 
within the Nassau/Suffolk/East Queens area who agree to accept 
payment in full for services rendered as per the Town Dental Plan 
of benefits.  (Employees shall still be able to change dentists; 
and employees shall still be obligated to pay the yearly $25 
deductible).
10. OPTICAL PLAN:
 (a) The Employer agrees to continue to pay the full cost of the 
non-contributory optical insurance plan now in effect, including all 
increases in premium payments, for the duration of the agreement. 
The plan coverage shall include spouses and family dependents.
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 The allowances will be the following amounts:
           Effective       Effective
              Until 04.23.13  Upon 4.23.13  
 Examination..........................$35.00   $40.00
 Frames.......................... .......$30.00   $35.00
 Lenses..................................$20.00   $25.00
 Contacts ...............................$25.00   $30.00
 Bifocals.................................$35.00   $40.00
 Trifocals ................................$45.00   $50.00
 Tinting ..................................$10.00   $10.00
 Anti-Reflective ......................$10.00   $10.00
 Effective April 23, 2013, the maximum annual optical coverage 
shall be $225.00.
11. PERSONAL LEAVE:
 (a) (i) During each calendar year of this agreement, each 
employee hired before March 22, 1988, shall be entitled to five 
(5) days’ leave for personal reasons on January 1 of each year. 
Personal leave days shall not be accumulated from year to year 
as such. Any unused personal leave days shall be converted to 
vacation days and added to the vacation which an employee 
would be entitled to take during his next vacation year.
  (ii) Employees hired after March 21, 1988 shall accrue 
personal leave, on their anniversary date, after completion of the 
following years of service:
   Years of Service Personal Days
     1 2
     2 3
     3 4
     4 5
Employees may use the personal leave accrued on their 
anniversary date through to their next anniversary date. Any 
personal leave not used by the next anniversary date shall be 
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added to the vacation which an employee would be entitled to 
take during the employee’s next vacation year.
 
 (b)  Three (3) days notice of intention to use personal leave 
shall be given to the department, except in the event of an 
emergency. The existence of an emergency shall be determined 
by the employee. In such event, the employee shall call and report 
his intended absence because of the emergency, if practicable, 
prior to the start of the regularly scheduled work tour.   Only three 
(3) personal days per year may be used for emergency personal 
leave.
 (c) Each employee shall have the option, once each calendar 
year, to convert at least two but not more than five full personal 
leave days into fifty percent (50%) of the cash equivalent of the 
converted personal leave days. Should an employee elect to 
convert personal leave days into 50% of its monetary equivalent, 
the employee shall notify the Employer of his or her election of this 
option. Once such notice is given to the Employer, the employee 
shall receive cash payment within thirty (30) calendar days.
12. BEREAVEMENT LEAVE:
During the term of this agreement, each employee for each 
occurrence, shall be entitled to bereavement leave, without loss 
of pay, as follows:
 (1) Three (3) working days in the event of the death of any of 
the following: Husband, wife, son, daughter, father, mother, sister, 
brother, mother-in-law, father-in-law, stepchildren, stepparents, 
half brothers or half sisters.
 (2) One (1) working day in the event of the death of any of 
the following: Grandparents, grandchildren, brother-in-law, or 
sister-in-law, when a letter from the employee is presented to the 
department head, verifying the relationship to the deceased.
 (3) There shall not be any accumulation of any authorized but 
unutilized bereavement leave. 
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13. VACATIONS:
 (a) During each calendar year of this agreement, each 
employee hired before March 22, 1988, shall be entitled to annual 
vacation leave, with pay, based on employment as follows:
Upon completion of six (6) months employment (completion of 
13 bi-weekly payroll periods), a credit of 6½ days. Thereafter, a 
credit of ½ day each bi-weekly payroll period, provided that the 
employee worked or was paid as having worked (vacation, sick 
leave, personal or bereavement leave), no less than six (6) of the 
ten (10) working days in the payroll period. 
 (b) On each anniversary date of employment, the following 
vacation shall be added to the employee’s vacation leave credits:
  1st Anniversary Date ......................................... 1 day
  2nd Anniversary Date ........................................ 2 days
  3rd Anniversary Date......................................... 3 days
  4th Anniversary Date ......................................... 4 days
  5th Anniversary Date ......................................... 5 days
  6th Anniversary Date ......................................... 6 days
  7th Anniversary Date ......................................... 7 days
  8th Anniversary Date ......................................... 8 days
  9th Anniversary Date ......................................... 8 days
 10th Anniversary Date ....................................... 8 days
 11th Anniversary Date ....................................... 9 days
 12th Anniversary Date ....................................... 9 days
 13th Anniversary Date .......................................10 days
 14th Anniversary Date .......................................10 days
 15th Anniversary Date  ......................................12 days
  Each successive anniversary date thereafter ..12 days 
 
(c) Employees hired after March 21, 1988 shall accrue vacation 
leave as follows:
Six months 5 days
1 year   5 additional days
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After the first anniversary date of employment, employees 
will receive a credit of 1/2 day each bi-weekly payroll period 
provided that the employee worked or was paid as having 
worked (vacation, sick leave, personal or bereavement leave) 
no less than six (6) of the ten (10) working days in the payroll 
period for a total of 13 days. Thereafter on each anniversary 
date of employment the employee will receive additional 
vacation leave credit to receive the following total yearly 
vacation leave:
  Years of Service Vacation Days 
    2 ............................................ 13
    3 ............................................ 14
    4 ............................................ 15
    5 ............................................ 16
    6 ............................................ 17
    7 ............................................ 18
    8 ............................................ 19
    9 ............................................ 19
    10 ............................................ 20
    11 ............................................ 20
    12 ............................................ 20
    13 ............................................ 21
    14 ............................................ 21
    15 ............................................ 25
 (d) Subject to section 13(g)(ii) hereof, all eligible employees 
may accumulate unused vacation up to a maximum of one 
hundred (100) days.
 (e) (i)Upon termination of service with the Employer, the 
employee or his/her legal representative shall receive payment for 
accumulated unused vacation leave of record up to a maximum 
of 100 days or such other maximum as may be appropriate under 
section 13(g)(ii) hereof, based on the salary of the employee at 
the time of such termination.
  For employees hired on or after January 1, 2013, and upon 
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their termination of service with the Employer, the employee or 
his/her legal representative shall receive payment for accumulated 
unused vacation leave of record up to a maximum of 50 days or 
such other maximum as may be appropriate under section 13(g)
(ii) hereof, based on the salary of the employee at the time of such 
termination.
 (ii) An employee or his/her legal representative may elect 
to receive a lump sum payment for accumulated but unused 
vacation time subject to the maximum of  100 days or such 
other maximum as may be appropriate under section 13(g)
(ii) hereof, or may elect to receive such payment in annual 
installments not to exceed five (5) years.
  For employees hired on or after  January 1, 2013, an 
employee or his/her legal representative may elect to receive a 
lump sum payment for accumulated but unused vacation time 
subject to the maximum of 50 days or such other maximum as 
may be appropriate under section 13(g)(ii) hereof, or may elect 
to receive such payment in annual installments not to exceed five 
(5) years.
 (f) Vacation leave will be considered a pre-planned 
absence from employment.  Each department of the 
Employer, based on operational needs, shall establish and 
post reasonable requirements as to vacation scheduling. 
Where pract ica l ,  sen ior i ty  w i th  the Employer  sha l l 
determine priority order for vacation schedules. Absence 
for any reason not preplanned or scheduled vacation 
leave shall be chargeable to any other authorized leave 
provision, except that a department head, at the request 
of the employee, shall grant to an employee who has 
exhausted all of his sick leave and who is absent due to 
illness, vacation leave before being placed on a leave 
without pay status. The department head at his discretion 
shall have the right to have an employee who is utilizing 
vacation leave in lieu of sick leave, examined by a doctor 
at the employee’s expense. A report of said examination 
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shall be submitted to the department head prior to the 
employee’s return to work (doctor ’s report forms to be 
provided by the Employer). If the employee fails to submit 
the above-mentioned report, then the employee shall be 
treated as if he was on leave without pay and vacation 
leave shall be re-credited.
 (g) (i)Employees are required to take all annual vacations, 
which may exceed the 100 day cap in any calendar year or 
lose the excess days. Employees are required to request 
vacations in accordance with departmental procedures. For the 
purposes of this section, the President of the Hempstead Town 
Local of CSEA shall be deemed the department head for those 
individuals who are released to CSEA Local 880 on a full-time 
basis.
 (ii)Notwithstanding the 100 day cap established in section 
13(d) hereof, when an employee’s vacation request, made in 
accordance with department procedures, is denied because of 
the administrative needs of the department, the employee will 
be paid straight time, at the time of severance, for the maximum 
accumulated vacation time and additionally for those vacation 
days denied.  Such denied vacation time can be accumulated 
and is not subject to nor calculated in the 100 day cap).  In order 
to accumulate unused vacation leave in excess of the 100 day 
cap, the employee must have documentation of the vacation 
request denials.  In the case of a department head, the denials 
must be by the person responsible for the departmental oversight. 
Nothing herein shall prevent an employee from using any or all 
accumulated vacation time in accordance with departmental 
procedures.
14 A.  SICK LEAVE:
 (1) Each employee shall be entitled to thirteen (13) days of 
paid sick leave per year, to be earned at the rate of one-half (1/2) 
day per pay period.
~ 16 ~
 (a) Unless discharged for cause, each employee, or his/her 
legal representative, shall be compensated for the employee’s 
accumulated unused sick leave in accordance with the following 
schedule:
 Level 1 - After 5 years completed service – 25%.
Employee must have a minimum of 25 days.
 Level 2 - After 10 years completed service - 50%.
Employee must have a minimum of 50 days.
 
 Level 3 -After 15 years completed service - 75%.
Employee must have a minimum of 75 days.
 Level 4 - After 20 years completed service – 
100%. Employee must have a minimum of 100 days for employees 
hired prior to January 1, 2013, and 75 days for employees hired 
on or after January 1, 2013.
 If the employee lacks the required minimum for the stated 
years of service, sick time will be paid at the rate commensurate 
with the appropriate minimum. (i.e., an employee with 20 years 
of service, but having only 50 days, will be paid at the 50% rate.)
 There will be no maximum accumulation of sick time; however, 
payment upon separation will be made at a maximum of 200 days 
for employees hired prior to January 1, 2013, and 100 days for 
employees hired on or after January 1, 2013.
 (b) If an employee shall die while in the service of the 
Employer, his/her legal representative shall receive payment for 
accumulated unused sick leave based on the above schedule.
 (c) An employee or his/her legal representative may elect 
to receive a lump sum cash payment for accumulated unused 
sick leave based on the above schedule, or may elect to receive 
payment in annual installments, not to exceed five (5) years.
 (2) Each department head may grant an officer or employee, 
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in addition to regular sick leave as above provided, such 
supplemental sick leave at one-half (l/2) pay, as the department 
head shall in his sole discretion determine, not to exceed, however, 
in total, a supplemental period equal to two (2) pay periods for 
each completed year of service.
  (a) The one-half (1/ 2) pay supplemental sick leave provided 
herein shall not be granted until such employee or officer shall have 
expended all regular sick leave, vacation and overtime credits.
  (b) Supplemental sick leave shall be granted to a department 
head or appointive officer as above provided at the discretion of 
the appointing officer or body.
 
 (3)  After an officer or employee shall have used four 
(4) consecutive days of sick leave, the department head may, 
in his/her sole discretion, require a certificate from the doctor 
attending or selected by such employee or officer, attesting 
to his or her illness. For purposes of this subdivision, four (4) 
consecutive days of sick leave shall mean four (4) consecutive 
regularly scheduled work days regardless of intervening non-
scheduled work days.
 4. CANCER SCREENING:
 Each employee, including “other than full-time employees,” 
shall be entitled to up to four hours paid leave per calendar year 
for the purpose of being screened for cancer, such screening to be 
by a licensed medical professional and verified pursuant to such 
reasonable regulations regarding same as may be established by 
the Town from time to time.
 5. BLOOD DONATIONS:
 Each employee, including “other than full-time employees,” 
who shall have averaged at least 20 hours per week of scheduled 
work for the Town in a calendar year, shall be entitled to up to four 
hours paid leave in the subsequent calendar year (within the term 
of this Agreement) for the purpose of donating blood to a licensed 
medical facility or other institution authorized by law to receive 
blood donations.  An employee’s blood donation shall be verified 
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pursuant to such reasonable regulations regarding same as may 
be established by the Town from time to time.
B. CHILD CARE LEAVE: 
 Child care leave shall be provided without pay or 
benefits to employees for parenthood. Leave, including any 
accrued leave entitlements utilized, must commence within 
one hundred twenty (120) calendar days of the birth of a 
child parented by the employee, or one hundred twenty (120) 
calendar days of the adoption by an employee of a child 
less than five (5) years of age. Such leave shall extend up to 
one (1) calendar year inclusive of the use of accrued leave 
entitlements, except that the Town of Hempstead may elect to 
extend up to one additional calendar year leave of absence (for 
a total maximum of two [2] calendar years), in accordance with 
Rule 21 of the Town of Hempstead Civil Service Commission. 
Birth mothers may use their sick time for prenatal or postnatal 
care when substantiated by a doctor’s certificate. No more than 
one marital spouse may be on child care leave at any one time. 
No employee shall be eligible for Child Care Leave until after 
the completion of one year of actual completed service.
C.  FAMILY CARE LEAVE:
Family care leave without pay or benefits may be provided to 
employees who have an immediate family member whose medical 
condition requires someone’s presence. Such leave shall not 
exceed one year, inclusive of any accrued leave entitlements 
excluding sick leave. No more than one marital spouse may be on 
family care leave at any one time. Eligibility for family care leave 
shall be limited to employees who have one year of service or 
more. A leave request for this purpose shall not be unreasonably 
denied.
D. REDUCED WORK SCHEDULE:
Employees having full-time status, who are on a leave of absence, 
subject to the discretion of their Department Head, which shall not 
be arbitrary, may return to their positions on a reduced schedule at 
a prorated salary for the length of the leave.  A reduced schedule 
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is defined as a minimum of twenty (20) hours per week, or forty 
(40) hours per pay period. During the period of this schedule, 
vacation, sick leave and holiday pay will be earned on a prorated 
basis. Health, dental and optical insurance shall also be provided.
Employees failing to work the minimum amount of hours shall 
cease to be covered by the terms of this agreement and must 
return to their leave of absence status, subject to its original 
provisions.
E.  CATASTROPHIC LEAVE:
The Town has established a catastrophic sick leave program.  
Such catastrophic leave program shall be composed of 
employee-donated sick, vacation, or personal leave and shall 
be administered by a jointly established Committee comprised 
of 6 members, three of whom shall be appointed by the Local 
880 CSEA and three of whom shall be appointed by the Town.  
The purpose of the catastrophic leave program shall be to 
offer employees who have exhausted their accumulated leave 
entitlements some level of assistance in the form of donated 
paid leave so that such employees may attend to matters of 
necessity without suffering loss of pay.  Employee contributions 
made through the catastrophic leave program shall be on a 
voluntary basis and shall be limited to a maximum of twelve 
(12) days of leave per employee per year.  However, donations 
made to an immediate family member will not be subject to the 
twelve-day limitation.  In order to be eligible to receive donated 
time, an employee must have a minimum of six months as a 
full-time employee. All Committee decisions shall require a 
majority vote.
15. EMPLOYEE RIGHTS ON SEVERANCE: When, because of 
economy, consolidation, abolition of functions or curtailment of 
activities, an employee’s position is abolished and the Employer 
after the exercise of reasonable efforts is unable to offer the 
employee another position comparable as to compensation, the 
Employer shall:
 (1) Provide severance pay of two (2) weeks’ salary for each 
completed year of service with the Employer; and
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 (2) Place the employee on a preferred list for future 
employment.
 Any employee terminated for cause shall not be entitled to 
severance pay.
16. RETIREMENT: The Employer shall continue the existing 
retirement plan.
17. OVERTIME:
 (a) Insofar as is consistent with the legitimate operational 
needs of each department, overtime shall be equitably offered 
amongst employees. The Union acknowledges the right of the 
Town to order overtime.
 (b) Each employee, except employees whose titles are listed 
in Schedule F, shall be paid one and one-half (1 1/2) times his 
regular hourly rate of pay for all time worked in excess of forty (40) 
hours per week. The regular hourly rate for overtime purposes 
shall be computed by dividing the annual salary of such employee 
by two thousand eighty (2,080) hours. Vacation time, sick days, 
holidays, personal leave and bereavement leave shall be counted 
as time worked for the purpose of computing overtime.
 (c) An employee who had been credited with compensatory 
time before March 22, 1988 in lieu of cash overtime shall be 
granted, at the employee’s request, his compensatory time within 
a maximum of sixty (60) days of the employee’s request. Effective 
March 22, 1988 compensatory time will no longer be granted 
(except as granted under subparagraph “h” of this section).
 (d) Prior to separation from service, the Employer shall allow 
all employees who had accumulated compensatory time in 
lieu of overtime to utilize their accumulated compensatory time 
regardless of the cause of separation.
 (e) In the event that an employee who had accumulated 
compensatory time dies while employed, the Employer shall 
convert into cash the monetary equivalent of all of the employee’s 
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accumulated compensatory time and pay said monetary cash 
equivalent to the estate of the deceased employee.
 (f) Employees whose titles are listed in Schedule F shall be 
eligible to receive holiday pay as described in Article 18 of the 
current contract, and emergency report to work pay as described 
in Article 20 of the current contract.
 (g) All overtime pay shall be listed separately in the employees 
paycheck stub.
      (h)  Employees held over for overtime whose titles are 
listed on Schedule “F” shall be entitled to compensatory time if 
the overtime is for an emergency.  Compensatory time must be 
used or lost within one (1) year of earning same.
18 A. HOLIDAYS:  All employees shall receive the following 
holidays off, with pay:
   New Year’s Day
   Martin Luther King’s Birthday
   Washington’s Birthday
   Memorial Day
   Independence Day
   Labor Day
   Columbus Day
   Election Day
   Veteran’s Day
   Thanksgiving Day
   Thanksgiving Friday
   Christmas Day 
   Floating Holiday*
 *Each employee shall be required to give ten (10) days’ notice 
of intent to use the floating holiday, to his/her department head. 
Should the department head be unable to grant the employee 
the day requested because of departmental scheduling, the 
employee may request another day upon ten (10) days’ notice. 
Scheduling conflicts are to be resolved on a seniority basis. The 
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floating holiday must be used in the calendar year and shall not 
be accrued.
B. Holiday Pay:  An employee who is required to perform any 
work on any of the above-named holidays, shall receive the 
regular day’s pay for the holiday and, in addition thereto, he/she 
shall receive one and one-half (1 1/ 2) times his regular pay for 
all hours worked on the holiday.
C. Time owed days: Time owed days for holidays not celebrated 
shall be utilized within one year of the date earned.
19. UNIFORM MAINTENANCE ALLOWANCE: Employees 
required to wear uniforms shall receive compensation for 
maintenance of required uniforms paid in accordance with the 
following schedule:
 (a) Annual uniform allowance: Four Hundred Dollars ($400.00);
 (b) The Employer shall have the right to maintain the uniforms 
necessary to perform the employee’s work in lieu of any payment 
provided herein;
 (c) Payments provided herein shall be paid at least twice a 
year in accordance with procedures issued by the Comptroller;
 (d) lf the employee is not required to wear a uniform by his/her 
department, he is not entitled to any payment provided herein.
20. EMERGENCY REPORT TO WORK PAY: An employee called 
to work on other than a regularly-scheduled work tour shall be 
guaranteed a minimum of four (4) hours pay at straight time 
unless actual time worked (computed at time and one-half) should 
exceed the monetary amount that is represented by four (4) hours 
at straight time.
 a. For the purpose of this article, actual time worked shall 
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begin from the time that the employee receives the call to report to 
work under this article, provided, however, that the time between 
the employee receiving the call and his actual reporting to work 
does not exceed thirty (30) minutes.
 b. In the event that the Employer’s administrative offices 
are closed by executive order, employees other than those 
enumerated on Schedule F, who are required to perform work shall 
be paid at a rate of time and one-half and actual travel time shall 
be increased but may not exceed one (1) hour. Work performed 
by the employee under this article is completed for pay purposes 
at the time of his release from such further duty by the Employer.
21. a. MEAL BREAK:  Full-time employees who are scheduled to 
work at least eight hours per day of a five-day week shall receive 
a one-hour paid meal period.
 b. MEAL ALLOWANCE: Any employee, upon completion of 
twelve (12) consecutive clock hours, including only actual hours 
worked while on a route or otherwise, shall be entitled to a meal 
allowance of  Seven Dollars ($7.00).
22. TUITION: When the Employer authorizes an employee to take 
a work related course, the Employer shall pay for any tuition so 
charged.
23. SHIFT DIFFERENTIAL: The Employer agrees to pay 
employees additional differential compensation. The rate of 
payment for the additional differential compensation is seven 
and one-half percent (7½ %) for each premium hour worked. 
The compensation of the premium hours for an employee is as 
follows:
 (a) Employees must work a full shift at least half of which is 
between 4:00 p.m. and 6:00 a.m.
 (b)  If an employee works such a qualified shift, he shall 
receive additional differential compensation for all hours worked, 
regardless of whether such hours are between 4:00 p.m. and 6:00 
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a.m. Note, however, that if an employee works one shift more than 
half of which is outside the period between 4:00 p.m. and 6:00 
a.m., and then works another shift which is within such period, 
the employee receives such additional differential compensation 
for only the shift worked during the premium hours.
 (c)  If an employee works at least half of a payroll period on a 
shift in which a majority of hours worked were between 4:00 p.m. 
and 6:00 a.m., the employee shall be paid the shift differential for 
the entire payroll period. 
 (d) Any employee who, during a calendar year is scheduled 
to work fifty percent (50%) or more of his work schedule during 
premium hours as defined in this contract, or any Town employee 
who has received shift differential for fifty percent (50%) or more 
of his work year, shall receive shift differential for the purpose of 
computing vacation, sick, personal and bereavement leave.
24. JURY DUTY: An employee who is called to serve as a juror will 
receive his regular pay. The employee will remit to the Employer 
all pay, less mileage allowance, received for Jury Duty. Receipt of 
a subpoena or notice to report for jury duty must be immediately 
reported to the department head.
25. SENIORITY: Ability, adaptability and seniority shall prevail 
insofar as practicable and consistent with the needs and practices 
of the department, including:
 a. promotions in labor and noncompetitive jobs;
 b. job assignments;
 c. transfers within a department regarding proximity of job;
 d.  vacancies in a department.
26. WEATHER EMERGENCY: During a weather emergency the 
Employer will provide reasonable breaks and rest periods to insure 
maximum safety and efficiency. Rest facilities will be provided 
when appropriate.
27. GRIEVANCE PROCEDURE: The grievance procedure is 
attached hereto.  However, the parties shall continue to discuss 
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streamlining of such procedure.  Transcripts will not be required 
to be utilized at the Grievance Board.
28. DISCIPLINARY PROCEDURE: The disciplinary procedure is 
attached hereto.
29. TIME OFF FOR UNION BUSINESS: The duly elected 
officers of the CSEA shall be permitted reasonable time off 
during the working day to ensure that this agreement is being 
followed and to participate in and process grievances arising 
hereunder. The duly elected representatives of the CSEA shall 
be permitted time off to attend CSEA conventions during the 
course of the year, without loss of pay or other benefits. In 
addition to the above excused time provision, the President and 
three Executive Assistants to the President and four clerical 
personnel are permitted to perform their duties on a full-time 
basis without loss of pay or other benefits. The Executive 
Assistants to the President and the clerical personnel shall 
be chosen by the President, with the approval of the Town 
Supervisor. Once approval has been granted by the Town 
Supervisor, the individuals released on a full-time basis cannot 
be removed without joint approval of the Town Supervisor and 
the President of the Hempstead Town local of CSEA. Shop 
stewards may request of the CSEA local President who may, in 
turn, request of the Director of Human Resources, reasonable 
time off during the work day to process grievances and 
disciplinary matters. Such requests shall not be unreasonably 
denied by the Director of Human Resources. The CSEA shall 
also furnish the Employer with a list of its officers and shop 
stewards, which shall be kept current.
30. OFFICE SPACE: The Union shall be provided by the Employer 
with an office at 1580 Merrick Road, Merrick, New York, 11566 
without charge, for the purpose of conducting its business relative 
to employees of the Employer.
31. PRODUCTIVITY: The comprehensive bilateral program to 
increase and study productivity will be continued.
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32. LABOR MANAGEMENT: In order to continue the 
exploration of avenues for the improvement of services to 
the residents of the Town of Hempstead and on behalf of the 
employees of the Employer, the Employer and the CSEA shall 
cooperate through the Labor Management Committee to study 
and formulate recommendations regarding public service and 
personnel practices. This Committee shall be comprised of 
no more than four (4) representatives of management and no 
more than four (4) representatives of the Union. All questions 
of contract interpretation concerning conditions of employment, 
shall in the first instance be referred to the joint Labor 
Management Committee.
33. NO DISCRIMINATION: There shall be no discrimination with 
regard to hiring, job tenure, promotions or otherwise because of 
activities on behalf of the Union.
34. NO STRIKES: During the term of this agreement there shall 
be no strikes, slowdowns, lockouts or any other concerted work 
stoppage or slowdown.
35. MANAGEMENT RIGHTS: It is understood and agreed that the 
Employer has the exclusive right to manage its affairs, to direct 
and control its operations and to independently make, carry out 
and execute all plans and decisions which it deems necessary in 
its judgment for its welfare, advancement or best interests of its 
constituency. Such management prerogatives shall include, but 
not be limited to, the following rights:
 (1) To select, hire, fix the salaries of, promote, transfer, assign, 
discharge, discipline or lay off employees, or discontinue their 
positions, Subject however, to the applicable sections of the Civil 
Service Law, the Grievance Procedure and this contract. Failure 
to present such grievance as provided therein shall result in a 
waiver of all rights involved.
 (2) To make rules and regulations governing conduct, 
appearance and safety of employees.
 (3) To maintain discipline and efficiency of employees.
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 (4) To determine schedules of work, including overtime.
 
 (5) To contract for performance of any of its services and 
increase or decrease the scope thereof, subject to the applicable 
provisions of this contract.
 (6) To install or remove equipment.
 (7) To establish and maintain all other work rules and necessary 
and reasonable operating rules and regulations.
36. PAST PRACTICES: It is agreed, however, that no conduct 
or action of the Town hereunder shall be inconsistent with any 
provision of this agreement or of the Civil Service Law and Rules, 
or diminish any prior benefits.  With respect to Sanitation “6 for 
5” pay, the value of the sixth days hourly rate shall be monetarily 
computed for each employee as of 12/31/99, and such hourly 
rate shall not be increased thereafter.
37. TERM: This contract shall take effect at 12:01 a.m. January 
1, 2013 and expire at midnight December 31, 2016.
38. LEGISLATIVE ACTION REQUIRED: IT IS AGREED BY 
AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE  ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW 
OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL.
39. REOPEN NEGOTIATIONS: Should the twenty (20) year 
retirement plan at one-half pay, no age limit, or any other retirement 
benefit become permissive by New York State legislation, the 
Employer agrees to reopen negotiations. 
40. SAVINGS CLAUSE: Should any part of this agreement be 
held illegal by any competent tribunal, then the balance of the 
agreement shall remain in full force and effect. The parties agree 
to meet immediately to work out a proper substitute for any portion 
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of the agreement, which is held to be illegal.
41. COPY OF AGREEMENT: A copy of this agreement, together 
with a table of contents alphabetically arranged, will be provided 
to each employee by the Town of Hempstead.
42. MILEAGE ALLOWANCE:  Any employee authorized by Town 
Board resolution to use their automobile in the performance of their 
duties shall be compensated pursuant to the federally established 
IRS mileage reimbursement allowance for use of such automobile 
for each mile actually and necessarily traveled by the employee 
in the performance of his/her duties.
43. UNEMPLOYMENT COMPENSATION:  All employees of the 
Employer shall be afforded unemployment compensation as 
prescribed in Article 18 of the New York State Labor Laws.
44. SUBCONTRACTING: The Employer shall not lay off any 
employee as a result of subcontracting. The Employer also agrees 
that, when possible, it will not cause any hardship to the employee. 
(Hardship shall be defined as additional expense incurred in 
reporting to and from work, change of work shift hours or working 
additional hours.)
45. LAYOFF AND REHIRING PROCEDURE FOR NON-
COMPETITIVE AND LABOR CLASS EMPLOYEES: In the 
event that a layoff becomes necessary, the Employer shall lay 
off the least senior employee within title. If an employee is laid 
off, he/she shall be placed on a preferred list, by title, established 
by the Employer in seniority order.  The employee’s name shall 
remain on the preferred list for two (2) years. Before any new 
employee is hired into a title that there is a preferred list for, the 
preferred list must be utilized. Should an employee be laid off in 
accordance with the layoff procedure, he/she shall have the right 
to displace the least senior employee in the next lower title in 
his/her promotional line, provided that the laid off employee has 
more seniority than the person in the lower title. If an employee is 
rehired from a preferred list, the employee shall be placed on his/
~ 29 ~
her former step and be re-credited with his/her former seniority.
46. HOLD HARMLESS: The Employer agrees to provide each 
employee with protection as provided in Chapter 11 of the 
Code of the Town of Hempstead. It is agreed that, should the 
Town Board decide to diminish the protection that is provided 
under Chapter 11 of the Code of the Town of Hempstead, 
the Employer shall continue to provide identical protection 
to its employees until a mutually acceptable solution can be 
negotiated between the CSEA and the Employer. It is further 
agreed that the Employer shall immediately notify the CSEA 
should the protection provided under Chapter 11 of the Code 
of the Town of Hempstead be reduced in any way and that 
the Employer shall, upon demand by the CSEA, immediately 
participate in negotiations with the CSEA to negotiate a 
mutually agreeable substitute providing similar protection to 
employees.
47. MECHANICS’ TOOLS: The Employer shall provide all tools 
to its mechanics.
48. DISABILITY BENEFITS: The Employer shall elect to provide 
disability benefits for its employees pursuant to Article 9 of the New 
York State Workers’ Compensation Law. The contribution for each 
employee for the cost of disability benefits provided hereunder 
shall be one-half percent (½%) of the employee’s wages, but not 
in excess of sixty cents ($.60) per week.
49. OTHER THAN FULL-TIME EMPLOYEES:
 A. Unless a section of this Agreement expressly and explicitly 
recites that it is applicable to other than full-time employees, such 
section is not applicable to other than full-time employees.  The 
term “other than full-time employee” is defined in Section 1 hereof.
 B.  (1)  Annually, during January of each calendar year, the 
Town shall establish a list (the “Eligibility List”) of Town employees 
who
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  a.  since January 1, 2006, have been properly paid to work 
at least 1600 regular (non-overtime) hours in a calendar year (in 
a position classified as either non-competitive or labor class), and 
  b. are employed in Town positions which are other than 
full-time, and 
  
  c. have not already begun to receive pensions resulting 
from employment by public entities.
 C. The employees on the Eligibility List shall be placed in 
a numerical order, with such employees ranked in order of the 
number of consecutive calendar years of having been paid to work 
at least 1600 regular (non-overtime) hours for the Town in either 
a non-competitive or labor class position (i.e., the employee with 
the most such years of consecutive service shall be number 1 on 
the List while the employee with the fewest such years of service 
shall be last on the List, with ties resolved by seniority based on 
adjusted anniversary dates)2.
 D. A copy of the Eligibility List shall be annually provided to 
the CSEA not later than the last day of February of each year, 
together with such reasonable documentation as supports the 
accuracy of the List.
 E. During the course of each calendar year, commencing with 
2009, the first 30 persons on the List shall be offered full-time 
positions by the Town in a labor class or non-competitive position. 
Notwithstanding the previous sentence, where necessary to meet 
the bona fide operational needs of the Town, and subject to the 
consent of the CSEA (which consent shall not be unreasonably 
withheld), the Town may, from time to time, hire a person out-of-
order on the List.
 F.  Upon acceptance of such an offer by the employee, the 
Town shall upon Civil Service approval, appoint such employee 
to such full-time position, and such employee shall thereupon 
commence receiving the benefits of this Agreement applicable 
2. See Exhibit “B”
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to such newly hired full-time employee (e.g., the employee shall 
receive a new anniversary date, and shall otherwise be treated for 
all purposes as a new employee).
 
 G. A declination by the employee of an offer from the Town in 
compliance with this Section, or a failure by the employee to qualify 
for the offered position (where the qualifications for the offered 
position are comparable to the qualifications for the other-than-
full-time position being lawfully held by the employee immediately 
prior to the offer) under Civil Service law and/or regulations, shall 
cause the affected employee to be removed from the List and the 
next person shall be offered the position.  The disqualification or 
declination shall not be considered one of the 30 offers per year. 
A person who declines (or is, as described above, unqualified for) 
such an offer shall cease to be eligible thereafter, i.e., he/she shall 
be removed from the List.
 H. During the time that an employee is on the Eligibility List, 
said employee shall be entitled to use the disciplinary procedure of 
this Agreement.
 I.  Nothing in this Section shall require the Town to violate the 
NYS Civil Service Law (or any other law) or civil service regulations.
 J. Commencing in 2009, and for calendar years thereafter, the 
Town will not employ more than 150 persons (except as hereinafter 
exempted from such limitation) who are paid to work at least 1600 
regular (non-overtime) hours in a calendar year, which persons 
are in other full-time positions. Notwithstanding the foregoing, any 
person hereinafter described shall not be included in such 150 
person limitation:
 a.   persons who have declined an offer under this Section; and
 b. persons who fail to qualify for the offered position under Civil 
Service law or regulation, as described above; and
 c. persons who have already begun to receive pensions 
resulting from employment by public entities.
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SCHEDULE “A”
Assistant to Commissioner, Dept. of Occupational Resources
Assistant to First Deputy Commissioner, Dept. of Gen. Services 
(Adm.)
Assistants to Supervisor
Assistants to Town Board
Chief Deputy Town Attorney
Chief of Staff in the Office of the Supervisor
Civil Engineer V, Dept. of Engineering
Commissioners (all)
Counsels (all)
Deputy Commissioners
Directors (all)
Executive Director, Civil Service Commission
Highway Budget Supervisor
Legislative Aides to Town Board
Press Secretary
Principal Deputy Town Attorney
Registrar of Vital Statistics
Secretaries to Supervisor
Secretaries to Town Board
Superintendent of Street Lighting, Traffic Control, DGS
Town Attorney
Town Comptroller
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GRIEVANCE PROCEDURE FOR 
TOWN OF HEMPSTEAD EMPLOYEES
 Including  other than full-time employees as per Part 6.0 
hereof. Regulations governing the submission and settlement 
of grievances of Town of Hempstead employees.
PREAMBLE:
 In order to establish a more harmonious and cooperative 
relationship between the Town of Hempstead and its employees, 
it is hereby declared to be the policy of the administration of the 
Town to provide for the settlement of employment grievances 
through the following procedure.
Part 1.0 DEFINITIONS
1.1 The term “Board” means the Grievance Board, Town of 
Hempstead.
1.2 The term “Department” means departments, boards, agencies, 
commissions, or special districts of the Town government.
1.3 The term “CSEA” means the recognized bargaining agent.
1.4 The term “Employee Representative” means the agent 
selected by the employee to act in his/her behalf in the processing 
of a grievance.
1.5 The term “Department Representative” means the officer 
or employee designated by the head of such department to act 
with full authority in his/her behalf in making a determination on 
a grievance.
1.6 “Immediate Supervisor” means the employee or officer on 
the next higher level of authority above the employee in the 
department wherein the grievance exists and who normally 
assigns and reviews the employee’s work, approves his/her 
time record or evaluates his/her work performance by or with the 
designation of the department head.
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1.7  “Grievance” shall mean any claimed violation, misinterpretation 
or inequitable application of the existing collective bargaining 
agreement, rules, procedures, regulations, administrative orders 
or work rules of a government or a department or agency thereof, 
which relate to or involve employee’s health or safety, physical 
facilities, materials or equipment furnished to employees or 
supervision of employees; provided, however, that such term shall 
not include any matter involving an employee’s job classification, 
title, retirement benefits, disciplinary proceeding or any matter 
which is otherwise reviewable pursuant to Civil Service Law or 
any rule, law, or regulation having the force and effect of law. 
Effective January 1, 1994, a “Grievance” shall be defined as any 
claimed violation, misinterpretation or inequitable application of 
the existing collective bargaining agreement, rules, procedures, 
regulations, administrative orders or work rules of the employer 
or a department, except any matter which is otherwise reviewable 
pursuant to the Civil Service Law. 
1.8  “Group Grievance” means a grievance affecting more than 
one employee in which a common question(s) predominates 
and the joining of such claims is superior for the fair and 
efficient resolution of the matter. Only CSEA can process Group 
Grievances.
1.9  “Higher Ranking Supervisor” means the employee or officer 
on a higher level of authority in direct line above the immediate 
supervisor and below the level of the department head.
1.10  “Hearing Representative” means the officer or employee 
designated by the department head to conduct a hearing at the 
second step of the procedure herein.
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INTRODUCTION:
Part 2.0
 The provisions and procedures established hereunder shall 
be applicable to grievances in any department, board, agency, 
commission or special district of the Town of Hempstead. This 
procedure shall not apply to any matter involving an employee’s job 
classification, title, retirement benefits, disciplinary proceeding or 
any matter which is otherwise reviewable pursuant to Civil Service 
Law or any rule, law or regulation having the force and effect of law.
 It is the fundamental responsibility of supervisors or those in 
charge to take appropriate action promptly and fairly upon the 
grievances of their subordinates.
 The head of each department, board, agency, commission or 
special district of the Town of Hempstead shall be responsible for 
carrying out the regulations prescribed herein and maintaining the 
standards herein prescribed.
DEPARTMENTAL RESPONSIBILITY:
Part 3.0
 An employee shall be entitled to a representative of his/her own 
choosing in the presentation and processing of a grievance.
 The head of each department, board, agency, commission or 
special district of the Town shall establish formal procedures for 
the submission of grievances by employees and for the prompt 
and orderly consideration and determination of such grievances by 
supervisors in accordance herewith.
3.1 The first step shall consist of the employee’s presentation of his/
her grievance to his/her immediate supervisor, who shall consult 
with and permit the employee to consult with any of his/her higher 
ranking supervisors below the head of the department, board, 
agency, commission, or special district of the Town of Hempstead. 
The discussion and resolution of grievances in the first step shall 
be on an oral basis. 
3.2 The second step shall be the determination of the grievance by 
the head of the department, board, agency, commission, or special 
district or by a duly designated representative. If a grievance is 
not satisfactorily settled at the first step, the employee may request 
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a review and determination by the head of the department, board, 
agency, commission, or special district of the Town of Hempstead 
or designated representative. In this case, the specific nature of 
the grievance shall be made in writing, by the employee and by 
the appropriate supervisors. The head of the department, board, 
agency, commission, or special district shall, at the request of 
the employee, hold an informal hearing. The employee and his/
her representative may appear and present oral statements or 
arguments. The determination of such grievance shall be made by 
the head of the department, board, agency, commission, or special 
district, or his/her representative.
PROCEDURES:
Part 4.0
4.1 All employees have the right to present their grievance in 
accordance with the procedures described herein, with or without 
the assistance of a representative of the Union, and free from 
interference, coercion, restraint, discrimination, or reprisal. The 
CSEA shall have a right to have a representative present at each 
grievance step and to be notified of each decision. In the case of an 
employee, a grievance must be initiated within twelve (12) months 
after the employee knew, or should have known of the grievance. 
Group grievances must be initiated within eighteen (18) months after 
the Group knew or should have known of the grievance. Effective 
March 22, 1988, the time within which to bring an employee or group 
grievance shall be six months.
4.2 Step 1 An employee who feels that he/she has been aggrieved 
may orally present his/her grievance to his/her immediate supervisor 
or department supervisor common to the group who shall carefully 
consider the matter and, within five (5) working days thereafter, 
make a determination and advise the employee and the CSEA of 
the decision.
4.3 Step 2 If the grievance is not satisfactorily adjusted at Step 
1, an employee or his/her CSEA representative may present the 
matter to his/her department head within five (5) working days after 
notification of the decision provided in Step 1, by filing with his/her 
department head or a duly designated representative, a written 
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notice of the specified grievance on an official form provided for 
that purpose. Within ten (10) working days after it is presented to 
him/her, the department head or duly designated representative 
shall make a written determination and advise the employee and 
the CSEA of the decision.
4.4 Step 3 If the grievance is not satisfactorily adjusted at Step 2, an 
employee or his/her CSEA representative may appeal the matter to 
the Town of Hempstead Grievance Board within thirty (30) working 
days after the decision provided at Step 2.
4.5 The Grievance Board shall schedule a hearing within fifteen (15) 
working days after the receipt of the employee’s request and shall 
render a decision within thirty (30) working days. Both the Grievance 
Board and the employee shall be entitled to one adjournment as of 
right, but further adjournments may only be by mutual consent.
4.6 Any matter which is not a grievance as defined herein shall not 
be the subject of the binding arbitration procedure provided herein.
4.7 The parties to the grievance may submit written statements on 
matters relating to the grievance to the Board prior to the hearing. 
The employee, his representative, if any, and the head of the 
department shall be notified in writing of the decision of the Board.
4.8 A verbatim record may be kept of all hearings of the Board.
4.9 If a grievance is referred to the Labor Management Committee, 
the Labor Management Committee shall meet within ten (10) 
working days and render a decision within ten (10) working days 
subsequent to its last meeting.
4.10 The appeals to the Grievance Board may be heard in public 
or in private, as determined by the Grievance Board.
4.11 Step 4 Within thirty (30) working days after the notification of 
the decision reached at Step 3, a grievance as defined herein, with 
the consent of the CSEA, shall be submitted to arbitration for review.
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4.12 The Employer and the CSEA shall mutually agree on twelve 
(12) people to serve as a panel of arbitrators.
4.13 All the arbitrators so selected shall be listed alphabetically 
except as otherwise provided below.
4.14 One arbitrator shall be selected in alphabetical order. If the 
arbitrator selected advises the parties that he/she is unable to hear 
the grievance within thirty (30) calendar days from the date he/she 
is notified of selection, the next arbitrator on the list shall be so 
designated.
4.15 Names of arbitrators who have served and of those who have 
been unable to accept an assignment shall be moved to the bottom 
of the panel list.
4.16 Those selected as arbitrators under this Agreement shall 
receive a fee as may be agreed upon between the parties per day, 
to include all expenses and to be borne equally by the parties.
4.17 The arbitrator shall have no authority to add to, subtract from, 
modify or change in any way, the provisions of this agreement, or 
any expressly written amendment or supplement thereto.
4.18 The arbitrator shall confine himself to the precise issue 
submitted for arbitration and shall have no authority to determine 
any other issues not so submitted to him, nor shall he submit 
observations or declarations of opinion which are not essential in 
reaching the determination.
4.19 The arbitrators shall issue written findings of fact and binding 
recommendations for resolving the grievance to the parties within 
thirty (30) calendar days after the hearing.
4.20 Arbitration hearings shall consist of, but not be limited to, a 
review of the evidence, record and decisions reached at Step 3.
4.21 Evidence that has not been submitted at the Grievance Board 
hearing shall not be submitted at an arbitration hearing unless the 
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party submitting the evidence has submitted same to the Grievance 
Board at least ten (10) calendar days prior to the arbitration hearing. 
It is understood that the term “evidence” shall not include the 
submission of decisions regarding similar cases, new arguments, 
the submission of applicable statutes, rules, regulations or case law.
4.22 Should the Town Grievance Board change its decision 
subsequent to the timely submission of new evidence, and should 
the CSEA withdraw a grievance as a result thereof, any cancellation 
fee charged by the arbitrator shall be borne equally by the parties.
4.23 Group Grievances shall be presented to the lowest ranking 
supervisor common to all employees in the group.
Part 5.0 For the purpose of this Grievance Procedure:
5.1  Failure by the Employer, at any step of the procedure provided 
herein, to communicate a decision of a grievance within the 
specified time limits shall permit the employee to proceed to the 
next step.
5.2  Failure by the employee or CSEA at any step of this procedure 
to appeal a grievance to the next step within the specified 
time limits shall be deemed to be a waiver of the right to appeal to 
the next step.
5.3 Conferences and hearings held under the procedure provided 
herein shall be conducted at times and places which will afford a 
fair and reasonable opportunity for all persons entitled to be 
present at such conferences or hearings. When such conferences 
or hearings are held during working hours, all individuals necessary 
for the conferences or hearings will be excused without loss 
of pay or benefits for the purpose of attending such conferences 
or hearings.
Part 6.0 A Grievance Committee, comprised of a total of four 
(4) members (two [2] from CSEA and two [2] from the Town of 
Hempstead), mutually agreeable to both sides, shall be formed 
solely for the purpose of investigating grievances on behalf of other 
than full-time employees having a minimum of thirty (30) days 
length of service. Upon finding by a majority of this Committee that 
the grievance is warranted, said other than full-time employee will 
be permitted to process his/her grievance in accordance with the 
grievance procedure herein.
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DISCIPLINARY PROCEDURE FOR 
TOWN OF HEMPSTEAD EMPLOYEES
1.0 The provisions of this section shall be exclusive for all employees 
of the Employer who previously had, or upon subsequently 
becoming employed would have had, the disciplinary protections 
afforded under Section 75 of the Civil Service Law of the State of 
New York or Chapter 37 of the Code of the Town of Hempstead, 
were it not for the enactment of this new disciplinary procedure. It 
is further understood that employees of the Employer who were not 
previously granted the protections of either Section 75 or Chapter 
37 are not entitled to the disciplinary protection afforded herein 
unless they are subsequently employed in a title that provides for 
such protection were it not for the enactment of this new disciplinary 
procedure.
1.1 There shall be a trial period of six (6) months from date of 
original hire for all employees in full-time positions, unless a longer, 
or new, or additional probationary or trainee period is provided by 
the Civil Service Commission Rules or by New York State statute. 
During this trial period, the employee holding the position shall not 
have any disciplinary protection. In addition, an employee’s failure 
of a probationary or trainee period required by the Civil Service 
Commission shall not be subject to the Disciplinary Procedure.
1.2  Interruptions of service in a full-time or other than full-time 
position, lasting less than one year, shall not be an interruption of 
years of continuous service.
1.3  Only an employee who has passed the trial period, as set forth 
above, shall be entitled to use the Disciplinary Review Procedure 
as set forth in this section.
1.4    An employee who is other than full-time, temporary, provisional, 
or in the unclassified service, or in a position designated by the 
Civil Service Commission as “confidential” or “influencing policy”, 
shall not have the protections of this procedure this Agreement. 
However, during the time that an other than full-time employee is 
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on the Eligibility List (provided under Section 49B of the parties’ 
CBA), such employee shall be eligible for the protections of 
this Agreement.  Time served in any such position shall not be 
credited towards a trial period, except that following a permanent 
appointment, time served in subsequent positions (other than: full-
time, temporary, unclassified, or positions designated by the Civil 
Service Commission as “confidential” or “influencing policy”) shall 
be credited towards the trial period.
2.0  An employee who is covered by this schedule may not have 
any of the Health, Dental or Optical insurance benefits provided for 
in this Agreement suspended, discontinued, or interrupted by the 
Town pending the completion of the Disciplinary Review Procedure 
provided for in this section. The Town shall continue to pay the 
regular cost of such insurance for such period.
3.0  No penalty or punishment beyond a reprimand may be imposed 
unless the employee has been given a reasonable opportunity to 
have a CSEA representative present at the time any such penalty 
or punishment is imposed.
3.1  No employee shall be asked or required to sign a resignation 
unless he/she has first been afforded a reasonable opportunity to 
consult with a CSEA representative.
4.0  When an employee is being interviewed by a departmental 
representative under circumstances which may lead to the 
imposition of a disciplinary penalty against him/her other than a 
reprimand, the employee shall be given an opportunity to have a 
CSEA representative present during such interview.
4.1  Such CSEA representative shall be excused from work for a 
sufficient period of time necessary to assist the employee who has 
requested his/her presence.
4.2  Such representative, while having the right to be present during 
the period of interview, shall also have the right to confer with and 
advise the employee both before and after the interview.
4.3  Statements made by an employee after notice of an 
investigation related to charges which may be brought against 
such employee, which statements are made in the absence of an 
opportunity to have his representative available at the interview, 
shall not be admissible in the Disciplinary Review Procedure.
5.0  NOTICE OF DISCIPLINE AND CHARGES: An employee 
who is entitled to the protections of this section shall, within fifteen 
(15) calendar days of the imposition of a penalty, be served with 
written notice of the discipline and charges of incompetence 
and/or misconduct either in person or by certified mail, return 
receipt requested, to his/ her current address as it appears on the 
Employer’s personnel records. If the employee wishes to contest 
said discipline, the employee must proceed in accordance with the 
Disciplinary Review Procedure set forth in this section. A copy of 
such notice and charges shall simultaneously be served upon the 
CSEA.
6.0  Discipline may consist of and shall be limited to a reprimand, 
or a fine not to exceed one hundred dollars ($100) or a loss of leave 
entitlements not to exceed thirty (30) days, or a suspension without 
pay, or demotion in grade or step or dismissal from Town service.
6.1  A discharge or a suspension without pay, in excess of fifteen 
working days, shall entitle the CSEA to proceed directly to Step 3 
of the Disciplinary Review Procedure for expedited arbitration.
7.0  No discipline may be imposed more than eighteen (18) months 
after the occurrence of the alleged incompetence or misconduct 
complained of by the Town and described in the notice and charges, 
unless said incompetence or misconduct would, if proved in a court 
of competent jurisdiction, constitute a crime.
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8.0  DISCIPLINARY REVIEW PROCEDURE:
8.1  Step 1.  Within ten (10) working days after the imposition of 
disciplinary action or receipt of notice of discipline and charges, 
whichever is first, an employee who objects to the disciplinary action 
which was imposed shall present his/her objection in writing to 
his/her department head, who shall carefully consider the matter, 
and within five (5) working days thereafter, make a determination 
and advise the employee and the CSEA of the decision.
8.2   Step 2.  If the objection is not satisfactorily adjusted at Step 
1, an employee or his/her CSEA representative shall appeal 
the matter to a Town disciplinary review officer within ten (10) 
working days after notification of the decision provided in Step 1, by 
filing with the Town disciplinary review officer a notice of appeal 
on the form provided by the Town. Within ten (10) working days 
after the filing of the appeal, the disciplinary review officer shall 
schedule a conference to review the appeal. Conferences will 
be concluded not later than 20 working days after the initial 
conference unless there is mutual consent to extend the time. 
Within fifteen (15) working days after the close of the conference, 
the Town disciplinary review officer shall make a written 
determination on the appeal and advise the employee and 
the CSEA of that determination.
8.3  Step 3 Within fifteen (15) working days after (a) notification of 
the decision reached at Step 2;  (b) discharge; or (c) suspension 
without pay in excess of fifteen (15) working days, only the CSEA 
may proceed to Disciplinary Arbitration.
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9.0 DISCIPLINARY ARBITRATION:
9.1  Panel of Arbitrators. The Town and the Union shall mutually 
agree on twelve (12) people to serve as a panel of arbitrators. 
Each person selected must be a labor arbitration panel member 
of the American Arbitration Association or the New York State 
Public Employment Relations Board panel. All of the arbitrators 
so selected shall be listed alphabetically except as otherwise 
provided in Section 9.3 below.
9.2  Arbitrators shall be selected in alphabetical order. If the 
arbitrator selected advises the parties that he/she is unable to hear 
the dispute within thirty (30) calendar days from the date he/she is 
notified of selection, the next arbitrator on the list shall be designated.
9.3  Names of arbitrators who have served and of those who have 
been unable to accept an assignment shall be moved to the bottom 
of the panel list.
9.4  The arbitrator shall have no authority to add to, subtract from, 
modify or change in any way the provisions of this Agreement or 
any expressly written amendment or supplement thereto, or to 
extend its duration, unless the parties have expressly agreed in 
writing, to give the arbitrator specific authority to do so, or to make 
an award which has this effect. It is understood that a disciplinary 
proceeding commenced during the term of this Agreement or after 
its expiration date, but prior to execution of a new agreement, may 
be processed after the stated expiration date as if the Agreement 
was still in effect. The award of the arbitrator so made shall be final 
and binding on the parties.
9.5  For the purpose of this Disciplinary Review Procedure:
(a) Failure by the Town, at any step of the procedure 
provided herein, to communicate a decision on a grievance or 
objection within the specified time limits shall permit the employee 
or the Union to proceed to the next step.
(b) Failure by the employee or Union at any step of this procedure to 
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appeal a grievance or objection to the next step within the specified 
time limits shall be deemed to be a waiver of the right to appeal to 
the next step.
(c) Judicial Review of Disciplinary Action shall be exclusively limited 
to procedures available under C.P.L.R. Article 75.
(d) Neither the Union nor the Town Disciplinary Board shall be 
permitted more than two (2) adjournments of any arbitration case. 
No adjournment shall be for more than ten (10) working days. 
Default will be granted against the party requesting more than two 
(2) adjournments.
(e) The arbitrator shall only decide whether misconduct or 
incompetence existed, and if so, the appropriate penalty permitted 
by this Agreement. For discipline imposed after March 22, 1988, 
the arbitrator shall also decide whether the disciplinary procedures 
set forth in this agreement were violated.
(f) No employee shall be suspended for more than fifteen (15) 
working days, pending the ruling of the arbitrator, unless the 
employee:
 (i) poses a threat to the residents of the Town of Hempstead, 
property of the Town of Hempstead, or other employees of the Town 
of Hempstead; or
 (ii) is dismissed by the Town of Hempstead.
9.6  Those selected as arbitrators under this Agreement shall 
receive a fee as may be agreed upon between the parties per day, 
to include all expenses, and to be borne equally by the parties.
9.7  The arbitrator selected shall be notified immediately and must 
hold the hearing and render the binding decision within thirty (30) 
calendar days from the date of his/her designation unless otherwise 
agreed to by the parties.
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SCHEDULE “E”  
 
Reserved for Future Purpose
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SCHEDULE “F”
Accountant III
Administrative Assistant
Administrative Officer I
Administrative Officer II
Assistant Director, Animal Shelter & Control
Assistant Director of Cemeteries
Assistant Director of Communications
Assistant Director of Human Resources
Assistant Director of Real Estate
Assistant Director of Reproduction Services
Assistant Director of Traffic Control (Administration)
Assistant Director of Traffic Control (Operations & Maintenance)
Assistant Director of Traffic Control (Street Lighting)
Assistant Director of Urban Renewal
Assistant Recreation Director
Assistant Superintendent of Sanitation
Assistant to Commissioner, Department of Buildings
Assistant to Commissioner, Department of Conservation & Waterways
Assistant to Commissioner, Department of General Services
Assistant to Commissioner, Department of Highway
Assistant to Commissioner, Department of Planning & Economic Development
Assistant to Commissioner, Department of Sanitation
Assistant to Commissioner, Department of Water
Assistant to Deputy Commissioner, Department of Conservation & Waterways
Assistant to Deputy Commissioner, Department of Parks & Recreation 
Assistant to Deputy Receiver of Taxes (Admin. & Fiscal)
Assistant to Director of Cemeteries
Assistant to Director of Personnel (Employee Benefits)
Assistant to First Deputy Commissioner, Dept. of General Services
Assistant to Second Deputy Comm. (Admin.), Dept of General Services
Assistant to Second Deputy Commissioner, Dept. of Sanitation
Assistant to the Supervisor
Assistant to the Town Board
Assistant to the Town Comptroller
Assistant to Town Comptroller (Purchasing)
Assistant to the Third Deputy Comm. (Rehab.), Dept. Plan. & Eco. Dev.
Assistant Town  Attorney
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Automotive Maintenance Coordinator
Automotive Parts Supervisor
Automotive Shop Supervisor
Bookkeeping Operations Supervisor
Building Maintenance Supervisor
Building Manager
Carpenter Services Supervisor
Chairman - Board, Committee, Commission
Chief Deputy Town Attorney
Chief of Staff in the Office of the Supervisor
Civil Service Administrator
Commissioner, Department of Buildings
Commissioner, Department of Conservation & Waterways
Commissioner, Department of Engineering
Commissioner, Department of General Services
Commissioner, Department of Highway
Commissioner, Department of Information & Technology
Commissioner, Department of Occupational Resources
Commissioner, Department of Parks & Recreation
Commissioner, Department of Planning & Eco. Dev.
Commissioner, Department of Public Safety
Commissioner, Department of Sanitation
Commissioner, Department of Senior Enrichment
Commissioner, Department of Water
Community Development Coordinator
Confidential Assistant
Coordinator, Handicapped Children’s Recreation Program
Coordinator, Cultural Arts
Counsel (All)
Deputies (All)
Deputy Executive Director
Deputy Registrar of Vital Statistics
Deputy Town Attorney
Director, Community Development Construction Projects
Director of Animal Shelter & Control
Director of Bay Constables
Director of Cemeteries
Director of Communications
Director of Conservation
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Director of Finance
Director of Fine Arts
Director of Human Resources
Director of Real Estate
Director of Reproduction Services
Director of Security & Emergency Services
Director of Tourism
Director of Traffic Control
Director of Urban Renewal
Director of Waterways Management
Electrical Services Supervisor
Executive Assistant to the Supervisor
Executive Assistant to Town Board
Executive Director, Civil Service Commission
First Deputy Commissioner, Dept. of Buildings
First Deputy Commissioner, Dept. of Engineering
First Deputy Commissioner, Dept. of General Services
First Deputy Commissioner, Dept. of Information & Technology
First Deputy Commissioner, Dept. of Occupational Resources
First Deputy Commissioner, Dept. of Planning & Eco. Dev.
First Deputy Commissioner, Dept. of Public Safety
First Deputy Commissioner, Dept. of Sanitation
First Deputy Commissioner, Dept. of Senior Enrichment
First Deputy Commissioner, Dept. of Water
Deputy Receiver of Taxes (Admin. & Communic.)
First Deputy Town Clerk
First Deputy Town Comptroller   
Highway Maintenance Foreman
Highway Maintenance Supervisor
Historian
Housing Supervisor
Industrial Development Assistant
Inspector
Laboratory Supervisor
Legislative Aide
Multi-Keyboard Supervisor
Office Services Supervisor
Park Supervisor II
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Park Supervisor III
Parks Maintenance Supervisor
Payroll Supervisor
Personnel Specialist II
Personnel Specialist III
Pest Control Supervisor
Planner Supervisor
Press Secretary
Principal Deputy Town Attorney
Public Information Officer
Recreation Director
Recreation Facility Manager
Registrar of Vital Statistics - P/T
Risk Management Officer
Sanitation Safety Coordinator
Sanitation Supervisor
Second Deputy Commissioner, Dept. of Buildings
Second Deputy Commissioner, Dept. of Engineering
Second Deputy Commissioner, Dept. of General Services
Second Deputy Commissioner, Dept. of Information & Technology
Second Deputy Commissioner, Dept. of Occupational Resources
Second Deputy Commissioner, Dept. of Planning & Eco. Dev.
Second Deputy Commissioner, Dept. of Public Safety
Second Deputy Commissioner, Dept. of Sanitation
Second Deputy Commissioner, Dept. of  Senior Enrichment
Second Deputy Commissioner, Dept. of Water
Second Deputy Receiver of Taxes (Collections & Disbursements)
Second Deputy Town Clerk
Second Deputy Town Comptroller
Secretary to Board of Zoning Appeals
Secretary to Joint Village-Town Aircraft Noise Abatement Comm. (JTVASNAC)
Secretary to Public Employment Relations Board
Secretary to the Supervisor
Secretary (in Office of  Supervisor)
Secretary to the Town Board
Secretary to the Town Clerk
Senior Deputy Town Attorney
Senior Law Assistant
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Special Assistant to Supervisor
Special Investigator (Classified Matters)
Special Park District Supervisor
Superintendent of Sanitation
Superintendent of Street Lighting
Supervisor of Construction Inspection Services
Supervisor of Inspection Services
Supervisor of Licensing
Supervisor of Marina Maintenance
Supervisor of Marine Maintenance
Supervisor of Waterways Maintenance
Third Deputy Commissioner, Dept. of General Services
Third Deputy Commissioner, Dept. of Planning & Eco. Dev. (Rehab.)
Third Deputy Commissioner, Dept. of Sanitation (Solid Waste 
Disposal & Planning)
Third Deputy Receiver of Taxes (Office Services & Accounting)
Third Deputy Town Clerk
Town Attorney
Town Comptroller
Vocational Training Supervisor
Water Distribution Supervisor
Water Metering Supervisor
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EXHIBIT “A”
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EXHIBIT “B”



